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Generate and drill a balanced 
portfolio of oil and liquids-rich 
natural gas prospects.

Apply best practices in all  
phases of exploration and 
production operations.

Foster strong working 
relationships with partners in all 
phases of joint projects. 

Invest in a spectrum of projects 
that yield consistent and profitable 
growth in production volumes  
and reserves.

OUR     S TRATE     G Y

T o  p r o f i t a b l y  g r o w 
r e s e r v e s  a n d  p r o d u c t i o n 

w i t h  a  f o c u s  o n  c r u d e  o i l .

• 	A c t  w i t h  a   s e n s e  o f  u r g e n c y . 

• 	M a i n t a i n  c o s t - e f f e c t i v e  o p e r a t i o n s .

• 	O p t i m i z e  r e t u r n  o n  i n v e s t e d  c a p i t a l .

• 	P r a c t i c e  h i g h e s t  e t h i c a l  a  n d  
b u s i n e ss   s t a n d a r d s .

• 	P u r s u e  v a l u e - e n h a n c e d  j o i n t  v e n t u r e s .

• 	S t r i v e  f o r  c o n s i s t e n t  a  n d 
r e c o g n i z a b l e  e x c e l l e n c e  i n  
a l l  d i s c i p l i n e s .

OUR MISSION

Core Values



	 New hires during the year included Mike 

McGinnis as our new Vice President of Operations, 

Suzanne Green as Senior Production Engineer and 

Steve O’Connell as Environmental, Health and 

Safety Manager. We are proud to have them join us 

and are confident that they will play an integral part 

in our success in 2014 and beyond.

	 I would also like to welcome Mr. Jack Horner 

as an Advisor to our board. Mr. Horner served 

as Senior Vice President, General Counsel and 

Corporate Secretary of Kerr-McGee Corporation, 

and more recently as Executive Vice President of 

the Transworld Drilling Companies. His expertise 

and experience will be a tremendous addition to an 

already distinguished Board of Advisors.

	 For the long-term, we have begun a two-, three- 

and five-year planning process that will encompass 

not only a financial plan, but also a long-term 

business plan for Kirkpatrick.  Mr. J. Michael Woody,  

a longtime advisor to our family, is working with Mr. 

Steele and the management team to best position us 

for the challenges we will face in the upcoming years. 

	 Whatever your involvement in Kirkpatrick, 

thank you for helping us in our quest to find 

more oil and gas and assure our country’s energy 

independence and for making Kirkpatrick a great 

place to work.

 

Sincerely,

Christian Keesee

Dear Employees, Partners and Interest owners,

	 2013 marked another solid year for 

Kirkpatrick Oil Company.

 	 As my granddad used to say, “Aside from not 

knowing the price of your product, how  much of 

it you might have and depending on the weather 

conditions and wars overseas, the oil and gas 

business can still be a pretty good business!”  Those 

words are as true today as when my grandfather 

spoke them many years ago.

	 In 2013, we continued our efforts to assure that 

Kirkpatrick Oil Company is a great place to work.  

Those efforts were recently rewarded when we were 

voted one of the top ten private companies to work 

for in Oklahoma City!  Mike Steele and I are honored 

to have helped create such an environment, and we 

will continue to build on this in upcoming years.

F r o m  t h e  C  h a i r ma  n
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Marfa, Texas 2013
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C h r i s t i a n  K e e s e e

“Aside from not knowing the price of your 

product, how much of it you might have and 

depending on the weather conditions and 

wars overseas, the oil and gas business can 

still be a pretty good business!”

- John E. Kirkpatrick 



Circa 1958: John E. Kirkpatrick standing by the fireplace in his office at the 
original Kirkpatrick Oil building, 1300 N. Broadway, Oklahoma City.

J o h n  E  .  K i r k p a t r i c k

	 From the assiduous work ethic and 

ambition of John Kirkpatrick’s father-

in-law, Mack Blake, to the polished 

vision of his grandson, Christian 

Keesee, its story is their story. 

	 Mr. Blake was a judicious entrepreneur who 

introduced Mr. Kirkpatrick to his first partner in the 

oil business, Hubert Bale. In 1946, he helped them 

get a foothold, hiring their firm to drill four wells on 

a farm he’d bought 20 years before in Pampa, Texas. 

	 The fee they earned launched Kirkpatrick & 

Bale and they continued drilling on their own until 

1950, when Mr. Kirkpatrick purchased Mr. Bale’s 

shares to create the Kirkpatrick Oil Company. It 

was an excellent time to become an independent 

proprietor. America’s booming economy was fueled 

by oil, and Mr. Kirkpatrick, a World War II Naval 

officer, ran a tight ship to make the most of it. He 

created or acquired subsidiaries as needed, like 

Kirkpatrick Pipeline, Kirkpatrick Well Servicing 

and Kirkpatrick Supply, avoiding contractors. 

	 “His mind was clicking all the time,” remembers 

Doug Cummings, operations manager of 

Kirkpatrick Oil from 1954 to 1973. “He didn’t just 

run out and spend money.”

	 The trait for which Mr. Kirkpatrick is perhaps 

most widely remembered—and which continues 

to thrive in the company culture today—is his ease 

and reliance on delegating responsibility. Drawing 

directly on values learned as a child, Mr. Kirkpatrick 

promoted efficiency by challenging his employees. 

“My parents didn’t give us things,” he said. “They 

gave us responsibilities.”

	 This sense of duty translated into a plainspoken 

and principled man. “He was an honest, genuine, 

down-to-earth person,” says Mr. Cummings. “He 

had all the qualities I appreciated in a human being.”

	 Mr. Kirkpatrick reorganized his businesses twice 

over the years, once in 1957 and again in 1972. This 

allowed him and his wife, Eleanor, to invest more 

time in local philanthropy through the Kirkpatrick 

Foundation and the Oklahoma City Community 

Foundation.  

	 Although Mr. Keesee’s expertise lay in banking, 

he had attended family meetings since the age of 

13. He assumed leadership of Kirkpatrick Oil with 

the same natural instinct for which his grandfather  

was known.

	 “It was a big challenge, but he’s truly appreciated 

his grandfather’s objectives,” says Mr. Cummings. 

“His grandfather would be proud of him. ” 

OUR   
HI  S TOR   Y

The Building of a  
Well-Oiled Machine

The evolution of Kirkpatrick Oil Company has been driven by the 
vibrant personalities of the founding family.

0 5



	 At Kirkpatrick Oil Company, we 

believe the path to having a positive 

impact in the world begins by joining 

forces with the communities in 

which we operate by volunteering 

and participating in fundraising 

efforts. Our experience shows that we can make 

a greater impact by partnering with organizations 

who share our passions for the arts, healthy living, 

crisis relief and so much more.

	 Since 1962 Kirkpatrick Oil Company has 

maintained a district office in Hennessey, OK, 

and in 2011, completed a new office building in 

the downtown area. Raw office space within the 

building is available for rent but is also donated 

to the community for various events—most 

notably the Hennessey High School Prom. For the 

third consecutive year, employees devoted a day 

to decorating for this big event. Kirkpatrick Oil 

Company also shows support to Hennessey with 

donations to its public schools.

	 Over the years, Kirkpatrick Oil Company has 

proudly supported Oklahoma Contemporary 

(formerly City Arts Center) by sponsoring and 

volunteering at the Midnight Streak. The Midnight 

Streak is an annual 5k run and 1-mile fun run. 

Proceeds from the race go to the Eleanor Kirkpatrick 

Gallery, supporting arts programming throughout 

the year and allowing visual arts exhibits to remain 

free to the public.

	 The Central and Western Oklahoma Susan G. 

Komen Race for the Cure is another 5k run with 

which Kirkpatrick Oil Company has proudly been 

involved since 2010, and the Team continues to 

expand each year. This event raises significant funds 

and awareness for the fight against breast cancer, 

celebrates breast cancer survivors, and honors those 

who have lost their battle with the disease. 

	 New in 2013, Kirkpatrick Oil Company 

employees created an Outreach Committee to better 

serve our community. 

	 As a result of the May tornado that devastated 

Moore, OK, a team of employees volunteered at 

different facilities to help with recovery efforts. In 

addition to volunteer work, employees raised funds 

for the American Red Cross that was matched 100 

percent by Kirkpatrick Oil Company.

	 In August, a team of employees volunteered at 

Oklahoma Humane Society’s Midnight Woofness 

Mega Adoption Event by working overnight with 

animals and potential adopters to help over 160 

animals find their forever home. 

	 To kick off the holiday season, Kirkpatrick Oil 

Company hosted our first food drive benefitting 

the Regional Food Bank. Next, we sponsored and 

provided volunteers to the Solo Parent Foundation’s 

Family Mart Event—designed to support single-

parent families by allowing young children the 

opportunity to give gifts to their loved ones. Finally 

to wrap up the season, Kirkpatrick Oil Company and 

its employees adopted two families by purchasing 

gifts and providing a holiday meal. 

	 Kirkpatrick Oil Company is committed to 

promoting philanthropy and volunteerism and 

encourages its employees to engage in efforts that 

can have a meaningful impact on the world in which 

they live.
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In 2013, 635 runners competed in the annual 
fundraising event benefitting Oklahoma 
Contemporary Arts Center.

M IDNIGHT STRE            A K

C o n t r i b u t i n g  
t o  t h e 

C o mm  u n i t i e s 
W h e r e  W e 
O p e r a t e

photograph by Zach Nash



M a r s h a l l 
E a s t  a n d 
O t t e r 
P r o j e c t s

	 The Marshall East and Otter Projects involve the exploitation of 

unconventional oil- and gas-bearing Cleveland Sandstone reservoirs 

via horizontal drilling at moderate depths. The initial production was 

established in 2009, and Kirkpatrick now operates nine Cleveland 

producers (and two saltwater disposal wells) with cumulative production 

of over 630 MBOE (57% crude). 

	 Infill drilling is planned for 2014 to recover additional reserves. Also 

of note is that the Project’s held-by-production leases lie within a new 

fairway of active horizontal drilling for oil-prone Mississippian and 

Woodford reservoirs. Devon, Slawson and Longfellow are some of the 

most active operators in the area. Kirkpatrick has the potential to test 

these deeper objectives across the projects.

Y e l l o w 
S u b ma  r i n e
PROJECT     

	 Kirkpatrick is continuing to develop this conventional oil project the 

“old-fashioned way” with vertical wells. During 2013 Kirkpatrick drilled 

four new wells into the Marchand Sandstone reservoir and now operates 

seven producers in the field. The wells are characterized by initial rates 

of up to 200 BOPD and long-life production.

	 Additional development drilling is planned for 2014 on this project 

that encompasses leases across portions of ten sections.

2013 highlights
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“Aside from not knowing the price of your product, how much of
it you might have and depending on the weather conditions and wars 
overseas, the oil and gas business can still be a pretty good business!”

- John E. Kirkpatrick

630 MBOE

200 BOPD

	 Two new prospects are planned to be tested in 2014 in Northwestern 

Oklahoma. These prospects will vertically target oil-bearing  

carbonate reservoirs and will contribute to the conventional portion of 

Kirkpatrick’s portfolio. 

A l d w e l l 
U n i t 
D e v e l o p m e n t

T o p  H a t 
P r o j e c t

F o r t i s  a n d 
C a s t r a 
P r o s p e c t s

	 A multi-year drilling program continues in the Aldwell Unit located 

in Reagan County, TX where Kirkpatrick is participating as a non-

operating working interest owner with Apache. Anticipated 2014 plans 

include a nearly continuous one-rig drilling program. Exploitation of the 

Spraberry and Dean oil and gas reservoirs in the 18,600-acre unit is being 

done with good success, on 20-acre spacing. New wells are yielding a 

robust 25 percent rate of return.

	 This project continues to be a top-rated property for Kirkpatrick. 

Three additional horizontal wells were drilled and completed following 

the success of the Thomas 5-27H which has produced 110,000 BOE (63% 

crude oil) in less than 1½ years. Of note among the three horizontal 

development wells drilled in 2013 is the Melissa 2-34H completed in May. 

This well f lowed on its own following stimulation for a total of 39,500 

BOE in its first three months. Seven months into the life of the well, 

daily rates average 240 BOED (45% crude oil) after the installation of a 

submersible pump. During the first quarter of 2014, Kirkpatrick plans to 

drill one additional horizontal Mississippian development well.

25% Rate of Return

110 MBOE In Less 
Than 1 1/2 Years

Conventional Play
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Listed below are a few interesting facts 
supplied for this publication by Pangea, 
Inc., a web-based company that provides 
data to the oil and gas industry for the last 
20 years. We appreciate their contribution 
to this year’s annual report.

You can find out more about Pangea, Inc.  
by visiting their website: pangeadata.com.

2 0 1 3  O  K L A HO  M A  A CTIVITY     

2 0 1 3  A c t i v i t y  a  t  t h e  Ok   l a h o ma C    o r p o r a t i o n  C  o mm  i s s i o n

Vertical well completions:

Carter	 56

Stephens	 44

Texas	 26

LEGEND:

	 Corporate Office

	 District Office

	 Major Cities

	 Areas of Operation

Most Active Counties:

Horizontal well completions:

Alfalfa	 191

Woods	 127

Roger Mills	 103

There were:	

2,080  Force Pooling Applications filed

981  Increased Density Applications filed

2,209  Horizontal Intent to Drill Applications filed (Form 1000)

1,085  Horizontal Completions filed (Form 1002A)

1,622  Vertical Intent to Drill Applications filed (Form 1000)

433  Vertical Completions filed (Form 1002A)

AREAS OF  
OPERATION

Nebraska

colorado

new mexico
TEXAS

Louisiana

kansas

Oklahoma 
City

wichita

albuquerque

dallas / ft. worth

austin

san antonio
houston

baton rouge

MIDLAND

DENVER

Hennessey

amarillo

oklahoma
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	U nquestionably, the energy business is an 

ever-changing landscape. Improvements in 

technology and favorable product prices have 

resulted in the emergence of new “plays” in 

old and new areas alike. Most of the industry 

focus has been on horizontal drilling in “shale” 

formations, although it seems that all formations 

are now getting into the game. Not many years 

ago, crude oil production in the United States 

was in a downward spiral. It now appears that by 

2016, the U.S. may produce a record 9.5 million 

barrels per day.

	 Kirkpatrick is positioning itself for the future 

in many ways. We have a presence in several 

horizontal plays, while continuing to focus 

on the development of conventional vertical 

projects. Kirkpatrick is also reaping rewards 

from tighter density drilling in its Permian basin 

assets. Additionally, we are renewing our efforts 

to build alliances with similar size, like-minded, 

private companies. 

	 The employees and owners of the Kirkpatrick 

Oil Company recognize that, with opportunity, 

there are challenges. We are prepared for and 

embrace both.

Mike Steele

President

F r o m 
t h e 

p r e s i d e n t

	 Kirkpatrick has a proud 

heritage in the energy business.  

Over the years, we have formed enduring 

relationships with oil and gas companies, 

both public and private, that also have 

built strong reputations based on integrity, 

perseverance and success.  We have 

chosen to feature a few of those companies 

in our annual reports for the past two 

years.  Last year we tipped our hat to the 

accomplishments of Lew Ward of Ward 

Petroleum and Walter Duncan of Duncan 

Oil, LLC.   

	 This year we have featured the central 

figures of three other private, Oklahoma-

based energy companies:  Jim Crawley 

of Crawley Petroleum; Sam Viersen and 

Sam Viersen, Jr. of Vierson Oil and Gas 

Corporation; and Huston Huffman of  

H. Huffman and Co. 

	 We offer our gratitude for the 

cooperation of those involved at these 

firms who facilitated our research through 

interviews, documents, and photographs.

profiles



	 Crawley Petroleum Corporation’s 

debut in 1972, the year before 

the Arab oil embargo, was a 

serendipitous start that founder 

Jim Crawley calls “a lucky break.” 

Nonetheless, those circumstances made clear the 

advantage of moving in when others were moving 

out, and the company has employed a counter-

cyclical approach ever since. 

	 Due to Mr. Crawley’s experience and sound 

judgment, Crawley Petroleum built its foundation 

in property acquisition long before technological 

advances drove down risk in that sector. As the 

market grew more competitive in the early 1980s, 

Mr. Crawley shifted focus to operating wells, 

requiring a more robust organization for which 

he assembled a highly competent group.

	 The freedom to buck trends provides a 

substantial benefit to running a private company, 

which also enjoys the f lexibility to act on 

f luctuations in the business environment before 

analysts understand them. In this way, Crawley 

became an active acquirer after oil prices crashed 

in the late 1980s, then nimbly ramped up drilling 

in the late 1990s in anticipation of rising prices. 

“Public companies are limited by what Wall 

Street wants to hear,” says Mr. Crawley. 

	 Mr. Crawley has historically relied on internal 

forecasts to guard his company’s autonomy in the 

financial sphere, as well. “Never did we let a bank 

determine how much we can afford to borrow,” he 

says. “That has been a fundamental concept from 

day one.”

	 As oil prices rebounded following the glut 

of the 1980s, Crawley stayed one step ahead, 

diversifying into tech and financial startups 

with the creation of Crawley Ventures in 1992. 

While Mr. Crawley concedes that “some have 

been dry holes,” his sound sense for evaluating 

risk and reward has proven equally pertinent in  

both fields. 

	 “I ask myself if this is someone who can grow a 

company,” he says of a potential startup’s owner. 

“We probably have an opinion on whether they 

can do what they propose.”

	 A third avenue of investment—the public 

good—can be traced to a personal affiliation 

Mr. Crawley enjoyed through the local Harvard 

Business School club in the 1960s. “One of the 

things that impressed me most about him was 

philanthropy—he talked about it a lot,” Mr. 

Crawley recalls of fellow club member John 

Kirkpatrick. “That a man of that stature was 

willing to give so much away was an inf luence.” 

Although many of Mr. Crawley’s contributions 

have been anonymous, today the Crawley Family 

Foundation supports a range of public needs, 

from education and literacy to the fine arts. 

In charitable giving as in private investment, 

Crawley Petroleum makes the most of its  

good fortune.

S. Kim Hatfield, President of Crawley Petroleum, shown in the 
field on Unit Rig 327 in 2007 with Jim Crawley, Chairman.  

JI  M  CR   A WLEY  

Jim Crawley
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Lloyd Mark Evans with El Dorado Drilling Company, an affiliate of  
Kirkpatrick Oil Company, shown with Julie Schenk, Jill Johnsons and  

Jennie Miller, granddaughters of Sam K. Viersen, Sr. 

A  F  A M ILY TR      A DITION    

	 “Sam K. Viersen and Sam K. Viersen, 

Jr. were visionary thinkers,” says 

Chris Thompson, Vice President of 

Land at Viersen Oil & Gas Company. 

“They invested in mineral rights with unreachable 

deposits knowing technology would catch up.” 

Indeed, many of the rights they purchased 

in the 1930s and 1950s—in quantities and at 

prices unimaginable today—have since paid off 

handsomely for the company. 

	 In 1955, a stroke obliged Mr. Viersen, Sr. 

to semi-retire at the age of 55. His son, Sam K. 

Viersen Jr., immediately assumed leadership of the 

company. He became the guiding force through 

the early 1990s, although he relied on his father’s 

expertise and consulted with him on a daily basis. 

The arrangement lasted until the senior Viersen’s 

passing in 1994. 

	 Sam K. Jr. was forward-thinking about 

investments in human capital. During the bust 

years of the 1980s, when other companies were 

downsizing to cut costs, Sam K. Jr. kept more than 

100 employees on the payroll. His loyalty was 

reciprocated; the majority of Viersen’s office staff 

stayed with the company anywhere between 20 and 

40 years. 

	 In November 1995, the firm was shaken again 

when Sam K. Jr. succumbed to a sudden illness. 

To remain solvent, Viersen and Cochran Drilling 

Company, previously the bedrock of the family 

business, was liquidated, and a number of smaller 

entities were merged to form the current framework.

	 Now a completely non-operating company 

with working interests or royalties in more than 

2,600 wells operated by dependable colleagues 

like Duncan Oil Properties Inc., Ward Petroleum, 

Crawley Petroleum, and Kirkpatrick Oil Company, 

Viersen Oil & Gas Company has shifted focus to 

the efficient management of vast amounts of data. 

Departments that were previously isolated are 

now integrated, and a small staff of 10 collaborates 

closely to make the most of continuous advances  

in technology. 

	 Although a distinct enterprise from the one 

Sam K. Viersen Sr. led, Viersen Oil & Gas Company 

remains true to the creator’s core principles. The 

business has never had to service debt, even in the 

wake of losing its founder and his successor within 

18 months. Maralynn Viersen Sant, who took the 

helm after the passing of her father and brother, 

counts her employees among the company’s most 

valuable assets, and gives them the same respect her 

father and brother did. 

	 “We want to have an office that people enjoy 

coming to every day,” says Mrs. Sant. “It’s 

important that the employees are content with their  

work environment.”

Sam K. Viersen &  
Sam K. Viersen, Jr.
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	 When Huston Huffman graduated 

from Yale in 1936, he was well-

positioned for a career on Wall 

Street. He had fertile networks from the 

university and his upbringing in Westchester 

County, but stocks, bonds, and banks didn’t excite 

him. Instead, summers he spent as a roustabout 

in Seminole, Oklahoma, sparked a passion for the  

oil business. 

	 Although the labor was manual—as his son, 

Huston Huffman, Jr. describes it, “He spent a lot 

of time on the end of a shovel,”—Mr. Huffman was 

content to work his way up. Over the next 15 years, 

he followed opportunities and built relationships 

from the Midwest to South America. 

	 His first position was with Carter Oil in the 

fields of southern Illinois, where he met the late 

Walter Duncan, Jr. of Duncan Oil. Although they 

never worked together, the two men became friends 

and enjoyed lifelong amity. 

	 In 1939, after another turn in Seminole, Mr. 

Huffman served in the Second World War as a naval 

officer in the Pacific. In testament to his leadership, 

he was one of the few officers to command every 

ship on which he served. His son attributes his 

distinction in the Navy, as in business, to integrity. 

“He was impeccably honest; his word was his bond,” 

says the junior Mr. Huffman. “He led by example.”

Shortly after their return to the US, this time to 

Oklahoma City, Mr. Huffman and a colleague, Jack 

Malloy, formed Huffman and Malloy. Mr. Huffman 

capitalized on his East Coast connections to sell 

interests in drilling partnerships he and Mr. Malloy 

put together. 

	 The following year, in 1950, Mr. Huffman 

established H. Huffman & Co. to invest in oil 

and gas opportunities. He was appointed to the 

University of Oklahoma Board of Regents in 1967, a 

responsibility he took seriously and which diverted 

his attention from the oil business. When he fell ill 

in the mid-1970s, he handed management of the 

enterprise over to his son. He passed away in 1980. 

Huston Jr. has followed his father’s conservative 

practices, staying well capitalized to weather 

economic and political winds that inevitably arise. 

Investments Mr. Huffman made—like properties 

purchased before the 1970s oil, when the price of oil 

was estimated to increase $0.10 per barrel over their 

life—have helped him do so. 

	 While good fortune plays a role, long-term 

viability can only come from careful management. 

One of the wisest tenets practiced by father and 

son at H. Huffman & Co. may also be the simplest. 

“Spend money like it’s your own,” advises Huston Jr. 

“Because it is.”

Huston Huffman
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H. Huffman & Co. was established in 1950 after 15 years of following 
opportunities and building relationships. Huston Huffman Sr. believed that 

long-term viability can only come from careful management. 

H u s t o n  H  u f f ma  n  S  r .

photograph by x



ma  n a g e m e n t

Mike Steele

President &  
Chief Executive Officer

John Gelders

Vice President - Land & Legal

Cindy Birdsong

Vice President &  
Chief Financial Officer

Ken Loeber

Geological Director

Mike McGinnis

Vice President – Operations

Kevin Preston

Reservoir Engineering 
Director

2 1



1001 West Wilshire Boulevard    Oklahoma City, OK 73116
405-840-2882   kirkpatrickoil.com


